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Code of Conduct for the Recruitment of Researchers 

 

BCMATERIALS declares its commitment to the Code of Conduct for the recruitment of 

researchers by its members based on the following principles: 

Recruitment 

Employers and/or funders should establish recruitment procedures which are open, 

efficient, transparent, supportive and internationally comparable, as well as tailored to 

the type of positions advertised. 

Advertisements should give a broad description of knowledge and competencies 

required, and should not be so specialised as to discourage suitable applicants. 

Employers should include a description of the working conditions and entitlements, 

including career development prospects. Moreover, the time allowed between the 

advertisement of the vacancy or the call for applications and the deadline for reply should 

be realistic. 

Selection 

Selection committees should bring together diverse expertise and competences and 

should have an adequate gender balance and, where appropriate and feasible, include 

members from different sectors (public and private) and disciplines, including from other 

countries and with relevant experience to assess the candidate. Whenever possible, a 

wide range of selection practices should be used, such as external expert assessment 

and face-to-face interviews. Members of selection panels should be adequately trained.  

Transparency 

Candidates should be informed, prior to the selection, about the recruitment process and 

the selection criteria, the number of available positions and the career development 

prospects. They should also be informed after the selection process about the strengths 

and weaknesses of their applications. 

Judging merit 

The selection process should take into consideration the whole range of experience of 

the candidates. While focusing on their overall potential as researchers, their creativity 

and level of independence should also be considered. 
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This means that merit should be judged qualitatively as well as quantitatively, focusing 

on outstanding results within a diversified career path and not only on the number of 

publications. Consequently, the importance of bibliometric indices should be properly 

balanced within a wider range of evaluation criteria, such as teaching, supervision, 

teamwork, knowledge transfer, management of research and innovation and public 

awareness activities. For candidates from an industrial background, particular attention 

should be paid to any contributions to patents, development or inventions. 

Variations in the chronological order of CVs 

Career breaks or variations in the chronological order of CVs should not be penalised, 

but regarded as an evolution of a career, and consequently, as a potentially valuable 

contribution to the professional development of researchers towards a multidimensional 

career track. Candidates should therefore be allowed to submit evidence-based CVs, 

reflecting a representative array of achievements and qualifications appropriate to the 

post for which application is being made. 

Recognition of mobility experience 

Any mobility experience, e.g. a stay in another country/region or in another research 

setting (public or private) or a change from one discipline or sector to another, whether 

as part of the initial research training or at a later stage of the research career, or virtual 

mobility experience, should be considered as a valuable contribution to the professional 

development of a researcher. 

Recognition of qualifications 

Employers and/or funders should provide for appropriate assessment and evaluation of 

the academic and professional qualifications, including non-formal qualifications, of all 

researchers, in particular within the context of international and professional mobility. 

They should inform themselves and gain a full understanding of rules, procedures and 

standards governing the recognition of such qualifications and, consequently, explore 

existing national law, conventions and specific rules on the recognition of these 

qualifications through all available channels. 

Seniority 

The levels of qualifications required should be in line with the needs of the position and 

not be set as a barrier to entry. Recognition and evaluation of qualifications should focus 

on judging the achievements of the person rather than his/her circumstances or the 

reputation of the institution where the qualifications were gained. As professional 

qualifications may be gained at an early stage of a long career, the pattern of lifelong 

professional development should also be recognised. 
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Postdoctoral appointments 

Clear rules and explicit guidelines for the recruitment and appointment of postdoctoral 

researchers, including the maximum duration and the objectives of such appointments, 

should be established by the institutions appointing postdoctoral researchers. Such 

guidelines should take into account time spent in prior postdoctoral appointments at other 

institutions and take into consideration that the postdoctoral status should be transitional, 

with the primary purpose of providing additional professional development opportunities 

for a research career in the context of long-term career prospects. 

 

Dr. Naiara Elejalde, Managing Director of BCMaterials, in representation of 

BC Materials, having endorsed the 40 principles of Charter and Code, notify 

you about our commitment to get involved into the process of 

implementing a Human Resources Strategy for Researchers (HRS4R) in our 

institution.   

 

 

 

Signed: _____________________  Date 19/02/2018 

 


